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	                                      EQUAL OPPORTUNITIES POLICY


                Early Years Foundation Stage key themes and commitments

	A Unique Child
	Positive Relationships
	Enabling Environment
	Learning and Development

	1.2 Inclusive Practice
1.4 health and Well-being


	2.1 Respecting each other
2.2 Parents as Partners

2.4 Key Person
	3.1 Observation, Assessment and Planning
3.2 Supporting every Child

3.3 The Learning Environment
	4.1 Play and Exploration
4.4 Areas of learning and Development


	We have nominated Equal Opportunities Coordinator’s Janet Fielding and Emma Croker
They will:

· Regularly attend relevant training.

· Feedback information from training to staff.

· Support staff, students and volunteers in ensuring all children and families have equal opportunities.

· Support staff and committee on updating this policy



	POLICY STATEMENT

Octopus Children’s Daycare are committed to taking positive and proactive steps to make sure that we provide a safe and caring environment, free from discrimination and actively promote equality of opportunity for all staff, children and families in our community. 

The management will be responsible for making sure that the equality of opportunity policy is implemented and that its effectiveness is regularly monitored. 



	PROCEDURES AND PRACTICES 
We aim to provide a secure environment in which all children can flourish and in which all contributions are valued from all families by;

· Having an induction process that acknowledges children’s previous learning and developments and welcoming families to play an important part of the child’s settling in time. 

· Encouraging the use of our on line tapestry journal to share information with the Daycare, and the Daycare to share information with families. 
· Valuing what children do with appropriate praise and encouragement so they feel valued and good about themselves.
· Creating an environment of mutual respect and tolerance, helping children to understand that discriminatory behaviour and remarks are unacceptable. 

· Endeavouring to challenge any offensive behaviour, language or attitudes with regards to race, ethnicity, nationality, class, religion, culture, gender, language, sexual orientation and disability.

· Staff acting as positive role models to children. For example, by displaying and promoting tolerant and respectful behaviour, language and attitudes, and challenging any discriminatory incident.
· Acting swiftly to deal with unacceptable behaviour/language from children, parents, carers and visitors, by letting them know it is unacceptable through a meeting with the person and Daycare Manager/Deputy Manager and where possible a member of the committee. 

· Reviewing the inclusion of children and families on a monthly basis, by monitoring and evaluating the effectiveness of inclusive practices. Ensuring that we are fully implementing our equality of opportunity policy.
Curriculum/activities 
We make sure that the curriculum/activities offered in the Daycare encourage children to develop positive attitudes to people who are different from them and they are able to fully take part in Daycare life by:

· Encouraging children to appreciate and value each other’s similarities and differences, by staff showing good examples of interactions, also initiate interactions to ensure children have contact with others who may be different from themselves, teaching them about the diversity in the immediate and wider society. 

· Ensuring planning includes children’s interests during their play, turning these into learning opportunities through planned activities.
· Providing positive non-stereotyping support during play and learning, along with resources that reflect our community and allow children to express their cultural and religious identity by celebrating festivals relevant to them.
· Helping children to learn about a range of food, cultural approaches to food and eating, by including these activities within themes that reflect the diversity within the Daycare.
Families 
We aim to work in partnership with families to ensure they feel fully included by:
· Welcoming the diversity of family life and work with all families by encouraging parents/carers to take part in the life of the Daycare by becoming part of the management committee and/or fund raising committee, take part in social events and meetings.  

· Valuing families who have a first language other than English, by displaying a welcome sign in different languages, use photos, signs and symbols around the building for support in understanding routines. 
· Working in partnership with parents from the induction process to make sure that the medical, cultural and dietary needs of children are met. 
· We have contact with language agencies where we have the opportunity to use translators if one is available
Special needs
To ensure we do not discriminate against a child with a special need or refuse a child entry to the Daycare because of any special need we aim to:
· Make reasonable adjustments for children who are disabled or have special needs, taking advice from other agencies and other professionals where necessary. 

· Ensure children have equality of access to learning and play by adapting resources and the environment.

· Make sure the curriculum and activities offered allow the inclusion of children with special educational needs and children with disabilities. 

· Make sure those children whose first language is not English, have full access to the curriculum and are supported in their learning, by sensitive support from the child’s key worker and other practitioners, using STC, single words and gestures until children begin to have an understanding of the English language. Developing and expanding how these interactions happen as understanding and speech develops.     

· Make sure that people with disabilities can participate successfully in the services offered by the Daycare, by ensuring where possible they can have access to areas within the building and adapt situations to suit the person.
· Where necessary, staff will be offered training on specific needs by a reputable company
Employment 
All applicants will be judged fairly in their ability to carry out the job role, we aim to: 
· Make sure posts are advertised and all applicants are judged against explicit and fair criteria. 

· Make sure that the applicant who best meets the criteria is offered the post, ensuring fairness in the selection process by asking all interviewees the same questions, using the same methods of interviewing. 

Training 
· Relevant training will be accessed giving opportunities for staff and volunteers to develop practices that allow all children to flourish. 



	Other policies to read in conjunction with this policy 

· Octopus Children Centre Policies and Procedures
· Octopus Children’s Daycare Behavioural Policy

· Octopus Children’s Daycare EYFS Policy

· Octopus Children’s Daycare Induction Policy

· Octopus Children’s Daycare Keyperson Policy

· Octopus Children’s Daycare Inclusion Policy 
· Octopus Children’s Daycare General Data Protection Regulation Policy

· Octopus Children’s Daycare COVID-19 Risk Assessment




	This policy was adopted at a meeting of Octopus Children’s Daycare Management Committee 



	Signed by the Chairperson on behalf of the Management Committee



	Date of signature



	This Policy will be reviewed in December 2024



                         Octopus Children’s Daycare                 �                                          








